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Rev. LAU Lap-mo
EFEEFE

Chairman of the Board

The service theme for this year is "Transformation and
Partnership,' celebrating the establishment of the new
company. Starting in 2023, the Organisation began the
"corporatization" process, aiming for a more flexible structure
to respond to societal changes, enhance governance and
operational effectiveness, and continuously and effectively
promote the development of social services. On April 1, 2024,
Christian & Missionary Alliance Social Services Limited was
officially launched, operating as an independent entity and
embarking on a new chapter.

Reflecting on its development journey, Christian & Missionary
Alliance has been actively involved in social care work since the
1950s, with services covering refugee relief and charitable
education. Over several decades, the legacy has been passed
on, and the Organisation now operates a total of 11
government-subvented service units, including 4 Elderly
Neighbourhood Centres, 6 Nursery Schools and Social Work
Service for Pre-primary Institutions. Simultaneously, it runs
multiple self-financing service centres and short-term projects
established in response to societal needs. The Organisation
upholds the mission of "Loving People with Christ’s Love" and
firmly responds to community needs. The establishment of the
new company inherits this mission and continuously provides
social services through concrete actions.

| sincerely thank all colleagues at the service units, church
brothers and sisters, community volunteers, and supporters
of various funds. Because of your enthusiastic commitment
and selfless dedication, the elderly, parents, and children
receive valuable support and are no longer alone on their
journey through life.
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Over the past year, we have flexibly adjusted to the situation
to promote our services, meeting the diverse needs of users
in support and learning while maintaining a stable volume of
services. Furthermore, each service centre continuously
reviews and implements policies based on the "Service
Quality Standards," ensuring stable service performance. In
February 2025, members of the Board of Directors and the

Nursery School Management Committee visited Yau Lai
Neighbourhood Elderly Centre and Plover Cove Nursery
School, where they felt the dedication and professionalism of
the colleagues and received unanimous affirmation from the
service users.

In terms of governance, | was appointed as the Chairperson
of the new Board of Directors this year. The new Board of
Directors was established in December 2023 and consists of
11 members, including social service partners, church
representatives, and professionals from the social welfare,
accounting, and human resources sectors, working
together to realize the mission of "In the Spirit of Christ’s
Love, to preach the Gospel, to provide wholistic care, to
serve the community” Over the past year, Board
representatives have actively participated in industry
conferences and good governance-related training, such as
financial and legal seminars, to enhance the Board’s
governance effectiveness.

We continue to review service operations and management
arrangements in accordance with the guidelines of the Social
Welfare Department’s Lump Sum Grant Manual. The Board of
Directors regularly reviews financial status, reserve levels, and
human resource allocation, and makes arrangements for
designated accounts and five-year financial planning. Human
Resources and Finance Sub-committee and Service
Development Sub-committee also operate actively, regularly
proposing suggestions to improve policies and formulate
development directions. In terms of early childhood services,
the 9 members of the Nursery School Management Committee
also fully exercise their supervisory and planning functions,
regularly submitting reports to the Board of Directors to ensure
a coordinated and orderly governance structure.
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Simultaneously, self-financing services still rely on
fundraising support. Thank God for His grace and provision,
as the Organisation was approved by Social Welfare
Department on April 20, 2024, to hold a territory-wide Flag
Day, raising over HK$1.5 million to sustain the operation of
three self-financing services. We extend our sincere gratitude
to all supporters and participants.

Looking ahead, we are committed to upholding our original
aspiration, striving to provide quality, timely, and effective
services, and continuously pursuing excellence to respond to
the rapidly changing challenges. It is particularly gratifying
that in April 2024, the Organisation was selected by the
Social Welfare Department to undertake the "District-based
Pre-primary Institutions Social Work Service", providing
stationed social worker support to 18 nursery schools in the
Southern District of Hong Kong Island, catering to the needs
of young children and their families. Furthermore, the Social
Welfare Department approved the granting of a venue of
over 2,000 square feet in the Ap Lei Chau Centre to us at
market rent, allowing Lei Fook Neighbourhood Elderly
Centre to expand and benefit more elderly people. These are
all graces and opportunities bestowed by the Llord ,
motivating us to continue to move forward faithfully and
complete God's commission wholeheartedly.

Although the social environment is unpredictable, we firmly
believe that the Lord Jesus is the solid rock forever. We hope
that everyone will watch together in one heart and walk
hand-in-hand, bringing Christ’s love and care deep into the
hearts of every service user. | wish everyone good health,
spiritual joy, and abundant grace from the Lord in the new
year!"

In everything | did, | showed you that by this kind of hard
work we must help the weak, remembering the words the
Lord Jesus himself said: "It is more blessed to give than to
receive! (Acts 20:35)
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Under God's grace and guidance, our service centers and
Nursery Schools have operated steadily this past year, with
staff consistently delivering high-quality services. This year
marks a new chapter for Christian & Missionary Alliance
Social Services Limited. | extend my heartfelt gratitude to our
directors, committee members, colleagues, and volunteers
for walking alongside us, sharing in the abundant blessings
of "Transformation and Partnership".

Internal Training and Development

In 2023, we conducted a range of internal training programs
covering areas such as national security, employment
ordinances, child protection, and professional ethics. These
initiatives were designed to enhance the professional
knowledge and skills of our employees, strengthen safety
awareness, foster a healthy work environment, and deepen
understanding of legal frameworks. This investment lays a
solid foundation for the Organisation's continued
development. Our social workers have actively participated in
exchange programs, including the "Hong Kong Social Workers
See the Motherland" - Connecting Hearts Shaoguan and

Foshan Tour. These initiatives have significantly deepened their
understanding of national development and social services.
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Elderly Services Development

In elderly services, we remain committed to the service
principles of "A sense of belonging for the elderly" and
"Continuing care". In 2025, we were granted a site of over
2,000 square feet at market rental by the Social Welfare
Department, allowing Lei Fook Neighbourhood Elderly
Centre to expand its reach and benefit more seniors. With
the support of a dedicated foundation, we launched the
""Living-alone elderly is not lonely! "Good Neighbor"
Volunteer Support Service™ at two of our Elderly Centres.
This program, designed by a physical therapist, provides
rehabilitation plans and pairs seniors with health workers
and volunteers for exercise and cognitive training, thereby
building neighborhood networks and support systems. To
support caregivers, Tsui Lok Good Neighbours Centre for the
Elderly and Riviera Gardens Elderly Learning Centre
continued to implement the "Community Care Service
Voucher Scheme for the Elderly". Furthermore, in December
2024, King Lam Neighbourhood Elderly Centre was officially
recognized by the Social Welfare Department to launch
"Community Care Service Voucher Scheme for the Elderly"
home services, supporting eligible seniors in the Tseung
Kwan O and Kwun Tong districts and effectively alleviating
the pressure on caregivers.

Early Childhood Education and Professional Services

In early childhood education, we are dedicated to
promoting project-based learning and experiential
learning to stimulate children’s creativity and foster their
growth within a group setting. In line with the Education
Bureau’s policy direction, our Nursery Schools actively
promote Chinese cultural activities to cultivate students’
cultural literacy and national identity. In June 2024, our six
Nursery Schools jointly organized a graduation ceremony
themed "Walking Together with C&MA and Passing on
Culture". Through folk stories, the ceremony showcased
Chinese cultural virtues and created lasting memories for
our graduates.

In anticipation of the upcoming enactment of the
"Mandatory Reporting of Child Abuse Ordinance," we have
strengthened relevant training to enhance our team’s
ability to protect children and increase their sensitivity. We
are grateful that in April 2024, we were selected by the
Social Welfare Department to undertake the "District-based
Pre-school Institutions Social Work Team" service,
establishing "Social Work Service for Pre-primary
Institutions "to provide school-based social work support to
18 nursery schools in the Southern District of Hong Kong.
This initiative aims to identify and assist vulnerable children
and their families at an early stage.
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Financial and Governance

Under the guidance of the Board of Directors, the
Organisation’s financial position remains stable. Our annual
financial statements have been published in the annual
report. Our Lump Sum Grant Reserves are maintained at a
healthy level, and we continue to implement measures to
increase MPF contributions based on years of service. We are
actively cooperating with the Social Welfare Department in
its review and optimization of the Lump Sum Grant system
and continue to implement five-year financial projections,
carefully planning the use of resources. At the governance
level, we are constantly improving in accordance with best
practice guidelines, striving for excellence.

Talent and Communication

We value communication with our employees. Chief
Executive and heads of departments hold regular meetings
and personally visit frontline units to explain financial and
human resources policies. This year, the Board of Directors
specifically visited Yau Lai Neighbourhood Elderly Centre and
Plover Cove Nursery School to engage directly with staff and
service users, bridging the gap between us. We will continue
to promote internal communication, boost team morale, and
build a high-quality service team with commitment and
professionalism.

Conclusion

Finally, | would like to express my sincere gratitude to the
members of the Board of Directors, the Nursery School
Management Committee members, the center staff, all
teaching staff, and the central administration team. At the
same time, | am grateful for the trust and support of our
service users. Only through concerted efforts and working
together can we overcome challenges and create a better
future.
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Elderly Services Report
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SEEE H B Annual Objectives
AEEEZRBOZESOBIEIUAE The four key development priorities for Elderly Services
%5 : this year were:
’ - __ 1. Attending to the needs of caregivers and optimizing
1- é%%m i 1%’%§1§5‘1’%U ; support programs.
2. @L%Eﬁ%mﬁﬁ%%gﬂ,@ﬁﬁ%"%)&\ 2. Promoting the physical and mental well-being of the
B2ES elderly through various special service programs.
- 3. Implementing Community Care Service Voucher
3. #E [REMERERES] St8— Scheme for the Elderly - Home-based Community
FERATLBIRERS Care Services.
4. BB AHDIRSREE - 4. Optimizing the computer system to support service

development.

ke %5 B B Service Overview
1. FEEEERE - B(LTEIRFE 1. Addressing Caregiver Needs and Optimizing

LEEFREEZBRBAER/)\EVRE Support Services
MNEEEME=D\SELGHE [ZE Following the recommendations of last year's Caregiver
. Focus Group, the four Elderly Neighbourhood Centres
B4 £ 1L QI5HE] - REZTRHE jointly launched the "Carefree Care - Accompanying the
FEEHITIE - STEIRNSEIE : I8 KR Carers Project” to provide more comprehensive support.
EIETSRTIOERKI » ©HEE The program involves: training volunteers in positive
= N - . = communication  skills; strengthening  individualized
EZBLURTIRIE AR ¢ 1032/G53 support to alleviate caregiving stress; organizing activities
SEDIPRIRERD B ESHEEm  for enjoyment; and conducting emotional transformation
REFY s WEBEBEEE/)\ ARG  goups and mutual support groups to enhance
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4

. Specialized Service Initiatives to Promote

Senior Health

“Living-alone elderly is not lonely! "Good Neighbor"
Volunteer Support Service”

This program was implemented at King Lam
Neighbourhood Elderly Centre and Yau Lai
Neighbourhood Elderly Centre from October 2023 to
September 2024, mobilizing volunteers to care for
elderly people who live alone or lack support. A
physiotherapist designed rehabilitation plans, and
wellness workers and volunteers accompanied seniors
in exercise and cognitive training, building
neighborhood support networks. The program served
151 seniors, including 116 new participants and 41
non-members. Among the participants, 31% were
seniors living alone, and 69% were elderly couples
living together without support; 76% were aged 75 or
above, 54% had cognitive impairment, and 70% were
at high risk of falls. The program accumulated 7,490
service visits and 3,132 volunteer visits, providing
4,692 hours of service. Participants generally reported
that the program effectively improved their physical
and mental health and expanded their social
networks, with high satisfaction rates.

ii. Nurse Health Services

The four centers hired two additional nurses to
provide health support to the elderly and caregivers,
organizing 234 health services throughout the year,
with 5,303 service attendances. Nurses followed up on
the health status of seniors through case
management and provided home support and health
care advice. With the establishment of District Health
Centers and Health Stations, community medical
resources are becoming increasingly comprehensive.
Our organization is also actively developing

Community Care Service Voucher Scheme for the
Elderly - Home-based Community Care Services to
support frail elderly and caregivers. Due to resource
constraints, this service will ended in March 2025, and
the centers will continue to explore suitable health
services as needed.

SIDINIDS AlI9P|T S8 i | =



sIALS AP Tk | =

3. BRREMNERERBRIESFREBIRFE
SEMEBERSPINEETERT - BER
2024F12BRERETTBIRERF SR
BRY - RSERREEBSERES
RS2 - B VIREE  BiEES
FETRMTSEERY - XEERIIR
R BEREBRRBS -

4. BltERARARSRFER

AEEBTM=EREN AT - WE
BT RS RIE - BARWEEFEC
RBMC - ISEIEERR RINEIIREIEE
DIRBEHRBSEST - RifBICTE
AEEBRREERDITRFEE - 28
RBHRER - KMREBHLRER
R0YE BERARTS - WIRF B IR &

RN -

HAEEE

RERERBREEUEEREBICIRTS
RO - KEERE [#FEBE—=FL
Q1758 - Wiy RRCBAEERSE
SERY - BREREZSESEZE
IRER - @5 - PIVERETT B IRERTS
FHEFHER - BEREBCRBAS - I
TRERENFHREMSPIVNIRFE
B RRBEEEE BUSTHERS
BZTTH

3. Development of Community Care Service
Voucher Scheme for the Elderly - Home-based
Community Care Services

King Lam Neighbourhood Elderly Centre has been
recognized by the Social Welfare Department and
commenced CCSV home-based community care servicesin
December 2024, providing support to eligible seniors in the
Tseung Kwan O and Kwun Tong districts. Services include
professional services (such as physiotherapy, occupational
therapy, nursing, and social work), home rehabilitation
training, caregiving, escorting, and cleaning services.

4. Optimization of Computer Systems to Support
Service Development

A three-phase computer system upgrade was completed,
covering the handling of Social Welfare Department’s
statistical reports, optimization of electronic records for
consultation and counseling, addition of designated target
group and lottery functions for activities, and expansion of
the member profile report. This optimization helps
colleagues more effectively organize and analyze service
data, understand wuser profiles, and enhance the
organization's service monitoring capability.

Future Outlook

In the coming year, Elderly Services will continue to focus
on service reorganization and optimization, persistently
promoting the "Carefree Care - Accompanying the Carers
Project’, and reviewing and strengthening support
services for seniors with cognitive impairment, ensuring
more comprehensive care. Simultaneously, the centres
will accumulate practical experience with the CCSV,
actively optimize service content, and consider
expanding the service areas to cover all four Elderly
Neighbourhood Centres, broadening service coverage.
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Christian and Missionary Alliance Social Services Limited
is committed to providing quality early childhood
services, implementing an "child-centered" curriculum
that integrates Chinese culture and National Security
Education to promote the holistic development of young
children. We prioritize child welfare by enhancing the
protection awareness of both teachers and parents
through  professional  training and continuously
improving our monitoring mechanisms. We are actively
preparing to comply with the upcoming "Mandatory
Reporting of Child Abuse Ordinance" to ensure the most
appropriate education and care for children.

(1) Joint-School Training to Enhance
Professionalism

The Organisation consistently promotes joint-school
professional  development to elevate teachers'
instructional quality and curriculum design capabilities.
This year, we invited experienced solicitors to conduct
seminars for staff on "What You Need to Know About
Child  Protection" and "Understanding Laws on
Safeguarding National Security,' providing an in-depth
explanation of relevant local laws on child protection and
national security, thereby deepening staff knowledge of
their legal responsibilities. To address the unique
circumstances and development needs of individual
Nursery School, we also invited communications experts
to share innovative promotional strategies, helping
administrative teams master more comprehensive
publicity methods.

In the area of teaching and learning, the Organisation
organized a "Project Learning Workshop" where expert
tutors explained research principles and techniques. This
helped teachers design experiential and diverse learning
activities that align with children's developmental stages
and life experiences. Teachers also received school-based
support in areas such as music, art, picture book
instruction, and science exploration. Institutional tutors
were invited to conduct observation, preparation, and
assessment sessions, facilitating strategic exchange,
collaboratively reviewing curriculum direction, and
enhancing classroom engagement and educational value.
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(2) Child-Centered: Exploration and Learning

Our affiliated Nursery Schools uphold the "child-centered"
philosophy, valuing the educational significance of
exploratory learning and free play. Curriculum design
emphasizes sensory experience, open-ended questioning,
and hands-on manipulation, allowing children to cultivate
curiosity, creativity, and problem-solving skills through play.
Teachers effectively utilize classroom environments and
learning corners to create diverse exploratory spaces,
encouraging children to learn from their own experiences and
build a positive attitude towards learning. Our Nursery Schools
adjust school-based curriculum themes according to
children's development and life experiences, granting
teachers greater flexibility and encouraging collaboration
between teachers and students in designing thematic studies
to enrich learning content. During free play time, children can
choose activities they enjoy, such as block building in the
construction area, role-playing in simulated scenarios, or free
drawing in the art corner, thereby unleashing their creativity
and imagination. Our Nursery Schools also actively promote
outdoor exploration activities, allowing children to connect
with life experiences in a natural environment and realize their
potential in a joyful, safe atmosphere, building self-confidence
and motivation to learn.

(3) Addressing Needs and Cultural Transmission

The Organisation prioritizes supporting children with Special
Educational Needs (SEN). A team comprising clinical
psychologists, therapists, and teachers designs Individualized
Education Program (IEP) and arranges appropriate training to
facilitate children's growth. Our Nursery Schools participate in
the On-site Pre-school Rehabilitation Services (OPRS) scheme
funded by the Social Welfare Department. Under this scheme,
professional teams visit our Nursery Schools to conduct
assessments, classroom observations, and training, and
communicate with teachers and parents to help resolve
individual needs. Our school social workers regularly visit
classes to identify children and families in need of support
early. They also organize parent seminars to provide parenting
skills and emotional support, instilling correct messages on
child protection to mitigate the risk of abuse. We also invited
PLAN International Hong Kong to conduct a "Code of Practice
for Child Safeguarding" workshop for school administrators,
raising awareness of child protection among all stakeholders.

Our Nursery Schools make effective use of Education Bureau
resources to actively integrate Chinese cultural elements into
the curriculum. A "National Security Education" team has been
established to coordinate activities, allowing children to
experience and learn about Chinese culture through creative
activities, festivals, traditional arts, and dramatic performances.
Teachers also use picture book instruction and thematic
studies to guide children in understanding Chinese etiquette
and values, fostering cultural literacy and national identity.
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(4) Continuous Monitoring and Management
Optimization

To ensure the continuous optimization of educational
quality and school operations, the Organisation has
established a  comprehensive  monitoring  and
management mechanism. Members of the Board of
Directors and School Management Committee (SMC)
regularly visit our Nursery Schools for exchange, gaining an
understanding of school development and operations,
and providing professional advice and support. Through
on-site observation and forums, directors and SMC
members grasp the effectiveness of curriculum
implementation, staff development, and child support,
facilitating the coordination between policy and practice.
Our Nursery Schools regularly conduct internal reviews
and surveys, collecting feedback from teachers, parents,
and the community to serve as a basis for continuous
improvement. Management prioritizes transparency and
communication, implementing and regularly updating the
"Service Quality Standards" to ensure all stakeholders
participate in school development and enhance overall
educational quality.

(5) Home-School Collaboration and Community
Engagement

Through the Parent-Teacher Association (PTA) platform,
parent representatives are involved in school development
matters. The school also designs meaningful group
activities to provide more learning experiences. Our
Nursery Schools maintain close ties with nearby primary
schools, jointly participating in performances, celebrations,
athletic competitions, and art exhibitions. To facilitate the
transition from nursery schools to primary school, the
school arranges for children to visit and attend trial classes,
allowing teachers to understand each other's teaching
progress and help children smoothly adapt to the new
environment. In terms of community engagement, our
Nursery Schools effectively utilize local resources such as
integrated service buildings, family service centers, and
clinical psychological assessment services, effectively
supplementing school-based resource deficiencies. Our
Nursery Schools also collaborate with churches, with
teachers jointly leading spiritual activities to inspire
children’s minds, and continuously implements care
activities to support the needs of local parents.
Furthermore, the  Organisation  maintains  close
collaboration with early childhood teacher training
institutions, offering places for pre-service trainees to
conduct on-site school experience and teaching practice.
This establishes a positive partnership between institutions
and promotes the continuous development of the
education profession.
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Annual Objectives

Effective from August 1, 2024, Social Work Service for
Pre-primary Institutions officially transitioned from a pilot
to a regular service. The service provides stationing social
work support to 18 nursery schools in the Southern
District of Hong Kong Island. The team relocated to the
Wong Chuk Hang Office on March 19, 2025. The core
objectives of the team are to promote the physical and
mental development of young children and the
psychological well-being of their families. The team is
committed to alleviating parental stress, enhancing
parenting effectiveness, and strengthening family
cohesion. Through close collaboration with schools and
parents, the service aims to promote the holistic
development of young children, laying a solid foundation
for their future learning.

Service Achievements

Under the regional development strategy, social work
service has expanded to more nursery schools, providing
more targeted and continuous support, and introducing
a variety of intervention strategies. Specific achievements
include:

(1) Joint School Outreach Activities

During festive periods, the service team’s social workers
proactively visited 43 families, particularly those who
were less familiar with or passive about social work
services. This personal contact proved highly effective, as
it enhanced the understanding of and trust in the service
for 23 families. Crucially, sixteen of these families
proactively sought support after the activity. This
outreach not only fostered engagement but also
deepened the staff’s understanding of the service users’
family backgrounds and living environments, which will
help them provide more tailored support moving
forward.
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(2) Parent-Child Groups and Activities

The team organized a total of 24 parent-child groups and
activities throughout the year, with a substantial total
attendance of 2,267 participants. These groups utilized
games, interaction, and sharing to foster communication and
understanding between parents and children. Ultimately,
these efforts served to strengthen the bond among family
members, create quality parent-child time, and build more
harmonious parent-child relationships.

(3) Promotion of Trauma-Informed Care (TIC) Principles
In line with promoting best practices, the service team
successfully introduced elements of Trauma-Informed Care
(TIO) in an easy-to-understand manner during parent
activities. Through experiential activities, parents learned
about the TIC concept and were guided to understand how
their past experiences can influence their emotions and
parenting styles. This initiative was designed to help parents
enhance their child protection awareness, parenting
sensitivity, and empathy.

Overall Contribution to the Community

Through regional development, the service team continues
to bring professional social work resources into the nursery
schools and strengthen the connection between schools,
families, and the community. The service not only enhances
children's emotional and social abilities but also effectively
supports parents and teachers, strengthening the overall
community support network for early childhood
development.
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REREE Future Outlook
E%Xf By S5 BB ERNTAE Looking ahead, the team plans to continuously optimize

school-based intervention strategies. We will provide

F SR EINERERRARBTN - more targeted and effective support and crisis
Tmﬁiﬁﬁifﬁ’l‘iﬁﬁﬁ&miiﬁiﬁiﬁ%f\ intervention services based on the needs of young
AR B FIEEENYER children's physical and mental development and the

e s ~ parenting demands of parents. The goal is to support
REE - RICRBREFXRNEE - #F more children and families in need, deepen collaboration

BENTEAEE » RMPIBIERIKEBZE  with schools and parents, and work together to promote
ERASERITERBEP o B (QH|8a%g  the holistic development of young children, building a
S EEE) WER - BRI NE solid foundation for their future learning and lives. With

the implementation of the "Mandatory Reporting of Child

HENEES|  REBFHBREFTES  Abuwse Ordinance’, the team will also step up the

3| BREBESTZEMELRE - promotion of related guidelines and provide professional
training to various stakeholders to ensure the

comprehensive and appropriate protection of children.
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Auditor's Report

CHRISTIAN & MISSIONARY ALLIANCE SOCIAL SERVICES LIMITED
EERE BT ERBEARATE

DIRECTORS’ REPORT

The board of directors present herewith this first report and the audited financial statements for the period

from 20 November 2023 (date of incorporation) to 31 March 2025.

Principal activities

The principal activities of Christian & Missionary Alliance Social Services Limited (“the Organization”) are
preaching the Gospel, providing wholistic care and serving the community in the spirit of Christ's love.
There were no significant changes in the nature of the Organization’s principal activities during the period.

Financial statements

The financial position of the Organization as at 31 March 2025 and the surplus for the period from 20
November 2023 (date of incorporation) to 31 March 2025 are set out in the financial statements on pages
8 to 33.

Board of directors

The board of directors who held office during the period and up to the date of this report were:

Fan Kwok Kwong SR (appointed on 20 November 2023)
Lau Lap Mo E<IRVAT:S (appointed on 20 November 2023)
Chan Yu Kow FEER A, (appointed on 20 November 2023)
Ho Alfred Yau Hong EEes (appointed on 20 November 2023)
Lok Ching Hung BRI (appointed on 20 November 2023)
Chung Woon Cheung §EIaTE (appointed on 20 November 2023)
Yeung Shing Wo R (appointed on 20 November 2023)
Wong Muk Ching BORHE (appointed on 20 November 2023)
Poon Kwok Yin EEE (appointed on 20 November 2023)
Wan Ho Yu Eppie FEr (appointed on 20 November 2023)
Ng Yin Hing AT (appointed on 20 November 2023)

In accordance with the Organization’s Articles of Association, all directors shall retire from office, and
being eligible, offer themselves for re-election or re-appointment.

Board of directors’ material interest in transactions, arrangements and contracts that are
significant in relation to the Organization’s business

No transactions, arrangements and contracts of significance in relation to the Organization’s business and
in which the board of directors member of the Organization had a material interest, whether directly or
indirectly, subsisted at the end of the period or at any time during the period.

Board of directors’ interest in underlying debentures of the Organization or any specified
undertaking of the Organization

At no time during the period was the Organization, a party to any arrangement to enable the board of
directors of the Organization to hold any interests in the debentures of the Organization or its specified
undertakings.
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Management contract

No contracts concerning the management and administration of the whole or any substantial part of the
business of the Organization were entered into or existed during the period.

Permitted indemnity provision

A permitted indemnity provision (as defined in section 469 of the Hong Kong Companies Ordinance and
pursuant to Article 116 of the Articles of Association of the Organization) for the benefit of the board of
directors of the Organization is currently in force and was in force throughout this period.

Business review
Overview

During the period, our service centres and nursery schools have functioned effectively, with staff
consistently delivering quality services to our users. With funding from the Social Welfare Department, we
established a dedicated "Social Work Service for Pre-primary Institution” team, which provides on-site
social work services to 18 kindergartens in the Southern District of Hong Kong Island, offering essential
support and counselling services to children and families in need.

Staff Development

During the period, the Organization implemented an internal training program (while encouraging
employees to engage in external training focused on national security) on employment law, child
protection, and practical skills. These initiatives aim to enhance professional capabilities, raise safety
awareness, foster a positive working environment, and deepen understanding of rights and obligations
and mutual respect, which are essential for the sustainable development of the Organization.

Elderly Services

We are dedicated to enhancing comprehensive health services for the elderly. We are expanding our
community care and carers’ support services in response to community needs. During the period, we

launched the Community Care Service Voucher Team at the Bradbury King Lam Neighbourhood Elderly
* Centre, providing home-based support services designed to ease the pressures experienced by carers
through a range of training and professional assistance.

Child Care Services

During the period, we have enhanced teachers' guiding skills in project approach. Six nursery schools are
committed to offering children various learning opportunities that nurture curiosity, spark creativity, and
encourage a love of reading. We also provide opportunities for group living and collaboration, enabling
children to learn in a joyful environment. In line with the Education Bureau's policy direction, our schools
actively promote Chinese cultural activities to cultivate a sense of national identity among students.
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Business review (continued)
Financial Health

Under the guidance of the Board of Directors, the Organization maintains a robust financial status. To the
extent financially permissible, we shall continue to adjust our contributions to the provident fund based on
employees’ years of service. The Organization will actively implement the recommendations of the Sacial
Welfare Department's review on enhancing the Lump Sum Grant Subvention System and prudently
handle government resources.

The Board of Directors regularly reviews the Organization’s financial, reserve, and human resources
status, providing recommendations and planning for fixed-deposit accounts and conducting five-year
financial forecasts. In addition, the Organization has continued to strengthen its governance performance
following the requirements of the Best Practice Guidelines.

Future Development

The Organization remains committed to enhancing child protection measures in light of the recently
enacted "Mandatory Reporting of Child Abuse Ordinance.” We will strengthen our staff training programs
to ensure that employees are well-equipped to identify and respond effectively to signs of abuse, thereby
fostering a safe and secure learning environment for young children.

Furthermore, as our population ages, we recognize the increasing demand for diverse support services ‘
for elderly adults. The Organization will expand community care programs and carers’ support initiatives to

address the evolving needs of our senior population. Our goal is to provide comprehensive resources that
not only assist the elderly but also offer respite and training for carers.

Moreover, in the upcoming year, we will introduce services designed to support newly retired individuals
as they transition into this new phase of life. These initiatives aim to facilitate a smooth adjustment and
enhance their engagement within the community.

Environmental Policies and Performance

We prioritise environmental management in the operational aspects of our service centres, nursery
schools and offices. Through practising green management, we achieve efficient use of resources and
waste reduction, save energy and help improve our working environment. We actively promote the
concept of waste reduction, such as reducing paper consumption through IT technology, reusing
single-sided paper for printing, printing when necessary, etc. Also, we promote the clean recycling concept,
such as installing recycling bins to collect used paper for recycling purposes, sending the waste electrical
and electronic equipment (WEEE) to recyclers for proper recycling processing and donating some of our
workable computers, furniture and equipment to those in need or charities. Additionally, we have
implemented a policy to use eco-friendly materials and supplies in our office and service centres, including
LED and energy-saving lamps, recycled paper, etc. We encourage turning off lights and air-conditioning in
unoccupied areas and maintaining an average indoor temperature between 24 - 26°C to save energy
during the summer.

Compliance with Laws and regulations

Maintaining statutory compliance is an integral part of the Organization's operations. We consistently
adhere to all laws and regulations, including the Safeguarding National Security Ordinance (Instrument
A305).
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Business review (continued)

Conclusion

This report underscores our commitment to delivering high-quality services, enhancing staff capabilities,
and ensuring financial and environmental sustainability as we progress into the future.

Auditor

The financial statements have been audited by Fan, Chan & Co. Limited. A resolution to reappoint Fan,

Chan & Co. Limited as auditor of the Organization will be put forth at the forthcoming annual general
meeting.

For and on behalf of the Board

Rev. Lau Lap Mo
Chairman
Dated, 15 July 2025
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INDEPENDENT AUDITOR’S REPORT
TO THE BOARD OF DIRECTORS OF CHRISTIAN & MISSIONARY ALLIANCE
SOCIAL SERVICES LIMITED
AR EEGHARERARAT

(incorporated in Hong Kong and limited by guarantee)

Opinion

We have audited the financial statements of Christian & Missionary Alliance Social services Limited (the
“Organization”) set out on pages 8 to 33, which comprise the statement of financial position as at 31
March 2025, and the statement of comprehensive income, statement of cash flows and statement of
changes in reserves and funds for the period from 20 November 2023 (date of incorporation) to 31
March 2025, and notes to the financial statements, including a summary of significant accounting
policies.

In our opinion, the financial statements give a true and fair view of the financial position of the
Organization as at 31 March 2025, and of its financial performance and its cash flows for the period from
20 November 2023 (date of incorporation) to 31 March 2025 in accordance with HKFRS for Private
Entities Accounting Standard (“HKFRS for Private Entities”) as issued by the Hong Kong Institute of
Certified Public Accountants ("HKICPA") and have been properly prepared in accordance with the Hong
Kong Companies Ordinance, the “Lump Sum Grant Manual” and complied with the requirements as
stipulated by Social Welfare Department and Community Care Fund on implementing the Community
Care Fund Programme and complied with the requirements of Pre-primary Education Voucher Scheme
as stipulated by Education Bureau and other instructions as issued by the Director of Social Welfare
from time to time.

Information Other Than the Financial Statements and Auditor's Report Thereon

The Board of Directors are responsible for the other information. The other information comprises the
Directors’ report, but does not include the financial statements and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated.

If, bases on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing ("HKSAs") as issued by
the HKICPA. Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Financial Statements section of our report. We are independent of
the Organization in accordance with the HKICPA's Code of Ethics for Professional Accountants ("the
Code"), and we have fulfilled our other ethical responsibilities in accordance with the Code. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

A membe.r of Rooms 1007-1012, 10/F., K. Wah Centre, 191 Java Road, North Point, Hong Kong
Nexia ssimmmeniomsemei101007-10125
International Tel: (852) 2816 3188  Fax: (852) 2891 5103  Email: fanchan@fanchan.com
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Fan, Chan & Co. Limited

INDEPENDENT AUDITOR’S REPORT
TO THE BOARD OF DIRECTORS OF CHRISTIAN & MISSIONARY ALLIANCE
SOCIAL SERVICES LIMITED
EBHEETHaRBEARAS

(incorporated in Hong Kong and limited by guarantee)

Responsibilities of Board of Directors and Those Charged with Governance for the Financial Statements

The Board of Directors of the Organization are responsible for the preparation of the financial statements
that give a true and fair view in accordance with HKFRS for Private Entities as issued by the HKICPA
and the Hong Kong Companies Ordinance, the “Lump Sum Grant Manual’ and complied with the
requirements as stipulated by Social Welfare Department and Community Care Fund on implementing
the Community Care Fund Programme and complied with the requirements of Pre-primary Education
Voucher Scheme as stipulated by Education Bureau and other instructions as issued by the Director of
Social Welfare from time to time, and for such internal control as the Board of Directors determine is
necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the Board of Directors are responsible for assessing the
Organization's ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the Board of Directors either intend to
liquidate the Organization or to cease operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Organization’s financial reporting
process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. This report is made solely to you, as a body, in accordance with section 405 of the
Hong Kong Companies Ordinance, and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with HKSAs will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

+ ldentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

+  Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Organization's internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board of Directors.

A membel.’ of Rooms 1007-1012, 10/F., K. Wah Centre, 191 Java Road, North Point, Hong Kong
Nexia #odmme o mgsmmn1081007-10125
International Tel: (852) 2816 3188  Fax: (852) 2891 5103  Email: fanchan@fanchan.com
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Fan, Chan & Co. Limited

INDEPENDENT AUDITOR’S REPORT
TO THE BOARD OF DIRECTORS OF CHRISTIAN & MISSIONARY ALLIANCE
SOCIAL SERVICES LIMITED
AR E G RBERARAT

(incorporated in Hong Kong and limited by guarantee)

+  Conclude on the appropriateness of the Board of Directors use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Organization's ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to
draw attention in our auditor's report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor's report. However, future events or conditions may
cause the Organization to cease to continue as a going concern.

+  Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in 2 manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit. ‘

G, Uhooe €<

Fan, Chan & Co. Limited

Certified Public Accountants

Leung Kwong Kin

Practising Certificate Number: P03702

Hong Kong, 15 July 2025

A membe: of Rooms 1007-1012, 10/F., K. Wah Centre, 191 Java Road, North Point, Hong Kong
Nexia =wimmin o sammes01081007-1012%
International Tel: (852) 2816 3188  Fax: (852) 2891 5103  Email: fanchan@fanchan.com
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Auditor's Report

CHRISTIAN & MISSIONARY ALLIANCE SOCIAL SERVICES LIMITED
EEREEOHERBRARAT

STATEMENT OF FINANCIAL POSITION
AS AT 31 MARCH 2025

Note HK$
Non-current assets
Property, plant and equipment 5 5,834,535
Current assets
Inventories 6 166,381
Deposits, prepayment and other receivables 7 3,498,992
Cash and cash equivalents 8 89,029,535
92,684,908
Current liabilities
Account and other payables 6,362,836
Receipt in advance 4,475,265
10,838,101
Net current assets 81,846,807
‘ Total assets less current liabilities 87,681,342
Non-current liabilities
Provision for long service payment 9 884,295
Block grant reserve 10 3,430,847
4,315,142
Net assets 83,366,200
Total reserves and funds
Accumuiated general fund 3,877,041
Designated funds 79,489,159
83,366,200

The financial statements were approved and authorised for issue by the Board of Directors on 15 July
2025 and are signed on its behalf by:

‘ Rev.Lau Lap Mo Ms. Ng Yin Hing
Chairman Chief Executive
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CHRISTIAN & MISSIONARY ALLIANCE SOCIAL SERVICES LIMITED
EEREEETgIRERARAE
STATEMENT OF COMPREHENSIVE INCOME
FOR THE PERIOD FROM 20 NOVEMBER 2023 (DATE OF INCORPORATION) TO 31 MARCH 2025
Note HK$
Income
Social Welfare Department's subvention and grants 1 46,992,229
Education Bureau's subvention 36,436,066
Donations and subventions from other sources 12 7,185,414
Fee income and assistance 13 16,305,964
Programme income 14 1,874,882
Recapitalisation 107,439
Bank interest income 762,894
Administrative fee income 1,592,808
Sundry income 166,604
Total income 111,424,300
Expenditure
Administrative expenses 616,244
Audit fee 153,100
Building management fee 787,417
Capital expenditure for designated donations/government grants 1,488
Central items 20,030
Depreciation and amortization 5 1,988,270
Expenditure for designated donations 2,889,778
Food 1,591,052
Government rent and rates 683,731
Insurance premium 966,317
Loss on disposal of property, plant and equipment 44,014
Personnel emoluments 15 85,818,457
Programme expenses 14 5:321,137
Rental expenses 2,357,752 *
Repairs and maintenance 1,552,274
Store and equipment 846,932
SWD-Block Grant Expenditure 1,232
Sundry expenses 565,673
Transportation and travelling 90,283
Utilities 1,562,283
Total expenditure 107,857,464
Surplus before taxation 15 3,566,836
Taxation 17 -
Surplus for the period 3,566,836
9
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Financial Chart for 2024/2025
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(1) WADITE (RUBEERBAR $111,424,300)

Chart of Income (Total income for this financial year is $111,424,300)
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Chart of Expenditure (Total expenditure for this financial year is $107,857,464)
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FENEEARGE

The use of Lump Sum Grant Reserve and
Provident Fund Reserve

BSRN A& Provident Fund Rt
LumpSumGrant ~ EFET  6.8%KREMBBAL Total
6.8% and
Snapshot Staff Other Posts
$ $ $ $
B AN Subvention Received 35,822,853.00 327,762.00 2,228,200.00 38,378,815.00
ELHOUA Other Income 1,362,912.01 0.00 0.00 1,362,912.01
(A): 37,185,765.01 327,762.00 2,228,200.00 39,741,727.01
Fr Sz H Personal Emoluments Paid 31,887,258.57 327,762.00 1,994,492.56 34,209,513.13
ELASZH Other Charges Paid 4,008,878.82 - - 4,098,878.82
(B: 35,986,137.39 327,762.00 1,994,492.56 38,308,391.95
& TE &R 84 Surplus for the Year (A) - (B) 1,199,627.62 0.00 233,707.44 1,433,335.06
100 Add : 7 = CFZREA Surplus b/f 7,178,473.01 82,205.35 4,191,193.40 11,451,871.76
F 15 U#5 84 Holding Accounts Balance 3,321,099.62 0.00 0.00 3,321,099.62
FHZE Adjustment : - 0.00 27,754.10 27,754.10
Bl Less : SR OBUIT o 82,206.00 0.00 82,206.00
Refund to Government

BRI E TE Surplus c/f 11,699,200.25 (0.65)  4,452,654.94 16,151,854.54

5 EBEROBFVHFRED CEEAAEIBIS - #BILL Ehttps://www.cmasshk.org/Budget-Report

Remarks: The Annual Financial Report of Lump Sum Grant has been uploaded to our website, the link is http://www.cmasshk.org/Budget-Report.
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for 2024/2025
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Address List of Offices and Service Units

*x SECITBRFE

NEABEBBRBE 1 RREHN—H
BURTARFSCI )\ B

856 : 2787-5212  [BE : 2395-2855
8% : cao@cmasshk.org

RErE - RIRIL T

IN5E2R

* EEHEESEUHRBR

NERENEENEERINE—E1-65%
&85 : 2351-2833 BH : 2320-5201
&1 : fushan@cmasshk.org

RE : OHRE

*x EEREESVHNRBER

FRVBDBUWEEIEN T1-135%
855 : 2648-9486 HE : 2686-1902
B : shatin@cmasshk.org

R : BRERE

* EEHSESHRYHRBR

BB SRIDRBUE I T102-1125%
858 : 2871-2791 BE : 2874-9407
8 : leitung@cmasshk.org

RE : BFERE

* EEHEEZBEIOHRBER

BHERMMCRISBIGHE
SIS ENE

&5 : 2873-3026 BH : 2873-0754
8T : southhorizons@cmasshk.org
RE : SEERR

&R E E B RS

Subsidised Service by the Social Welfare Department

% Christian & Missionary Alliance Social Services

M/F, GICBIdg,, Olympian City (Phase ),
11 Hoi Fai Road, Tai Kok Tsui, Kowloon.
Tel: 2787-5212 Fax: 2395-2855
E-mail: cao@cmasshk.org

Chief Executive: Ms. NG Yin Hing

Nursery Schools

Y Christian & Missionary Alliance Fu Shan Nursery School

No. 1-6, Lower Ground 1, Fu Shan House, Fu Shan Estate,
Po Kong Village Road, Kowloon

Tel: 2351-2833 Fax: 2320-5201

E-mail: fushan@cmasshk.org

Principal: Ms. HO Yuen Han

% Christian & Missionary Alliance Shatin Nursery School

1-13, G/F, Oriole House, Sha Kok Estate, Shatin, N.T.
Tel: 2648-9486 Fax: 2686-1902

E-mail: shatin@cmasshk.org

Principal: Ms. CHOW Chung Yan

Y Christian & Missionary Alliance Lei Tung Nursery School

102-112, G/F, Tung Hing House, Lei Tung Estate, Ap Lei Chau, Hong Kong.
Tel: 2871-2791 Fax: 2874-9407

E-mail: leitung@cmasshk.org

Principal: Ms. CHAN Sau Yin

Y% Christian & Missionary Alliance

South Horizons Nursery School

Upper Ground Floor, Block 29, Phase IV, South Horizons, Yi Nam Road,
Ap Lei Chau, Hong Kong.

Tel: 2873-3026 Fax: 2873-0754

E-mail: southhorizons@cmasshk.org

Principal: Ms. MOK Yee Wah
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&850 : 2650-8223 EH : 2650-8330
& : plovercove@cmasshk.org
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* EEHEESREHRBER
FRTBRKERERRBREAIE—FIE
&858 : 2253-0100 &H : 2253-0313
&% : tinchung@cmasshk.org
R : REBMRE

REPIL

* EEHEEERSRENSPI
FREKESURSEEE101E
FREXRSUSREBEM TR
&55 1 2432-7232 [BH : 2435-7756
&1 : cheunghang@cmasshk.org
PINERE : BEELT

*x HEEYESES
BEESEMERERS DI
FROOERERSMMEMBEL RPN T
856 : 2703-5123 BH : 2703-7270
& : kinglam@cmasshk.org
PINEFE : ST

* EEYCESHERBTMESPI
NEDEBEMRBEM T
&850 : 2346-3231 BH : 2775-2557
8% : yaulai@cmasshk.org
PINESE : BBRBE L

*
@ HEEF SRR

Subsidised Service by the Social Welfare Department

63

Y Christian & Missionary Alliance Plover Cove Nursery School
Level 1, Shop 106, Plover Cove Garden, 3 Plover Cove Road, Tai Po, N.T.
Tel: 2650-8223 Fax: 2650-8330
E-mail: plovercove@cmasshk.org
Principal: Ms. NGAI Fei Choi

Y% Christian & Missionary Alliance Tin Chung Nursery School
1/F, Ancillary Facilities Block, Tin Chung Court, Tin Shui Wai, Yuen Long, N.T.
Tel: 2253-0100 Fax: 2253-0313
E-mail: tinchung@cmasshk.org
Principal: Ms. NG Fung Shan

Elderly Centres

Y% Christian & Missionary Alliance
Cheung Hang Neighbourhood Elderly Centre
Shop No. 101, First Floor, Cheung Hang Shopping Centre,
Cheung Hang Estate, Tsing Yi, N.T.
Unit 11, G/F, Wing B, Hang Chun House, Cheung Hang Estate, Tsing Yi, N.T.
Tel: 2432-7232 Fax: 2435-7756
E-mail: cheunghang@cmasshk.org
Centre-in-charge: Ms. CHAN Wai Yin

Y Christian & Missionary Alliance
Bradbury King Lam Neighbourhood Elderly Centre
G/F, King Lam Neighbourhood Community Centre, King Lam Estate,
Tseung Kwan O, Sai Kung, N.T.
Tel: 2703-5123 Fax: 2703-7270
E-mail: kinglam@cmasshk.org
Centre-in-charge: CHAN Pui Ching *

% Christian & Missionary Alliance
Yau Lai Neighbourhood Elderly Centre
G/F, Tsui Lai House, Yau Lai Estate, Yau Tong, Kowloon.
Tel: 2346-3231 Fax: 2775-2557
E-mail: yaulai@cmasshk.org
Centre-in-charge: Ms. WU Yuet Sheung

v
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* HBASESTBREMNSPI
BB Z23 2958
855 : 2552-1115 BH : 2518-7812
8T : leifook@cmasshk.org
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ress List of Offices and Service Units

% Christian & Missionary Alliance

Lei Fook Neighbourhood Elderly Centre

Unit 29, G/F, Lei Ning House, Ap Lei Chau Estate, Hong Kong.

Tel: 2552-1115 Fax: 2518-7812
E-mail: leifook@cmasshk.org
Centre-in-charge: Ms. CHAN Yi Man

Y% Christian & Missionary Alliance

Tsui Lok Good Neighbours Centre for the Elderly
G/F, Tsui Luk House, Tsui Lok Estate, Chai Wan, Hong Kong.
Tel: 2814-9701 Fax: 2555-3493

E-mail: tsuilok@cmasshk.org

Contact Person: Ms. PANG Pui Shan

Y% Christian & Missionary Alliance

Riviera Gardens Elderly Learning Centre
Podium D, Block 15-16, Yi Lok Path,

1/F (UG) Riviera Gardens, Tsuen Wan, N.T.

Tel: 2406-0201 Fax: 2406-7844

E-mail: rivieragardens@cmasshk.org

Contact Person: Ms. WONG Yin Ting

Children and Family Support Services

Y Social Work Service for Pre-primary Institutions

BB EMIE8SESouth Island Place7#€702CE

855 : 2397-2506 EHE : 2397-8212
& : ppi@cmasshk.org
BEA B8

EEYEESEREMREEDI
NEABEBES 1 1RREN—H8

BUT RIS INRE

&85 : 2271-4513 BH : 2395-2855
&% : cdsc@cmasshk.org

B8 : RIERIZ T
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Subsidised Service by the Social Welfare Department

Suite 702C on 7th Floor of South Island Place,
8Wong Chuk Hang Road, Hong Kong

Tel: 2397-2506 Fax: 2397-8212
E-mail: ppi@cmasshk.org

In-charge: Ms. MA Suk Ching

Christian & Missionary Alliance

Children Development and Support Centre
M/E, GIC Bldg,, Olympian City (Phase 1),

11 Hoi Fai Road, Tai Kok Tsui, Kowloon.

Tel: 2271-4513 Fax: 2395-2855

E-mail: cdsc@cmasshk.org

In-charge: Ms. NG Yin Hing
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855 : 2423-0526 BH : 2429-0502
B : info@cmakfchurch.org.hk
BEA : BIERESB

EEZNmEBE
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&35 : 2814-7003 BE : 2554-9796
& : cmashc@cmashc.org

BB A : SITTEWED

SEEQEEEREBDI
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&858 : 2657-3660 R : 2657-3662
& : church@kfccma.com

BEA : BLKED

EESHREZEBR
FHRITRRRR R IR EREIZ105-108H0
&85 : 2477-7410 BH : 2475-7594
& : cmalpchk@gmail.com

BEA : Z2BEWED

HEYEESABOEBZE
FAZRABOWS SR T101-104%
&5 1 24206378 BH : 2481-4592
&I : cma_twhc@yahoo.com.hk
BB RREBE

EEZERZESEPI
NETVHEREERSZ21ERR
855 : 2715-1179  BE : 2712-6290
8 : info@oimancma.org.hk
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EESTERER
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855 : 24736650 BH : 2476-2170
8 : info@yuenkei.org.hk

BEA : BIRKE
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BEEES O EIBRIETEP2SR
&5 : 2553-5019 BH : 2552-8592
& : church@cmagre.hk

BEA : MAEWED
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Study Centres

C &M A Bradbury Kwai Fong Study Centre

No.1-4, G/F, Kwai On House, Kwai Fong Estate, Kwai Chung, N.T.
Tel: 2423-0526 Fax: 2429-0502

E-mail: info@cmakfchurch.org.hk

In-charge: Mr. KO Shun Shing

C &M A Lei Moon Study Centre

No. 9-12, G/F, Lei Moon House (Low Block),
Ap Lei Chau Estate, Ap Lei Chau, Hong Kong.
Tel: 2814-7003 Fax: 2554-9796
E-mail: cmashc@cmashc.org

In-charge: Rev. LAU Lap Mo

C &M A Bradbury Kwong Fuk Study Centre

No. 119-122, G/F, Kwong Lai House, Kwong Fuk Estate, Tai Po, N.T.
Tel: 2657-3660 Fax: 2657-3662

E-mail: church@kfccma.com

In-charge: Rev. KO Chi On

Christian & Missionary Alliance Long Ping Study Centre
No. 105-108, G/F, Chu Ping House, Long Ping Estate, Yuen Long, N.T.
Tel: 2477-7410 Fax: 2475-75%4

E-mail: cmalpchk@gmail.com

In-charge: Rev. LEUNG Fung Ha

Christian & Missionary Alliance Tai Wo Hau Study Centre
Room 101-104, G/F, Fu Kwai House, Tai Wo Hau Estate, Kwai Chung, N.T.
Tel: 2420-6378 Fax: 2481-4592

E-mail: cma_twhc@yahoo.com.hk

In-charge: Mr. CHEUNG Yuen Fung

C &M A Oi Man Alliance Church & Study Centre

Room B, 2/F, Oi Man Estate Hall, Oi Man Estate, Ho Man Tin, Kowloon.
Tel: 2715-1179 Fax: 2712-6290

E-mail: info@oimancma.org.hk

In-charge: Rev. KO King Hung

Yuen Kei Study Centre

No. 12-14, G/F, Bik Shui House, Shui Pin Wai Estate, Yuen Long, N.T.
Tel: 2473-6650 Fax: 2476-2170

E-mail: info@yuenkei.org.hk

In-charge: Rev. WONG Wing Keung

Christian & Missionary Alliance Shek Pai Wan Study Centre
Unit 2, P/F, Pik Ngan House, Shek Pai Wan Estate, Aberdeen, Hong Kong.
Tel: 2553-5019 Fax: 2552-8592

E-mail: church@cmagrc.hk

In-charge: Rev. NG Kwong Wah
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Other Services

Christian & Missionary Alliance Tuen Mun Church
Family Services — Hing Yiu Service Centre

G/F, 26-29, 32-35, Hing Yiu House, Tai Hing Estate, Tuen Mun, N.T.
Tel: 2464-8152 Fax: 2464-8155

E-mail: cmapcsc@yahoo.com.hk

Centre-in-charge: Ms. TSANG Shuk Chi

Christian & Missionary Alliance

Jireh Church Resource Centre for Parents

No. 1-2, Lower Ground 2, Fu Yan House, Fu Shan Estate, Diamond Hill, Kowloon.
Tel: 2715-2098 Fax: 2715-2198

E-mail: jirehchurch@gmail.com

In-charge: Rev. KWOK Yuk Cheung

Kei Yam Family Services Centre

11/F, Grand City Plaza, 1-17 Sai Lau Kok Road, Tsuen Wan, N.T.
Tel:3188-1123 Fax: 2412-4230

E-mail: kyfsc@kychurch.org.hk

In-charge: Rev. MAK Chi Kong

Kornhill Alliance Church Family Services Centre
G/F, Tai Ming House, 9 Greig Road, Quarry Bay, Hong Kong.
Tel: 2516-5113 Fax: 2516-5505

E-mail: fsc@kac.org.hk

In-charge: Rev. CHANG Wai Cheong

Shatin Alliance Community Services Centre
G/F, Yue Yuet House, Yue Tin Court, Shatin, N.T.

Tel: 2648-9281 Fax: 2635-4795

E-mail: centre@shatinalliance.org.hk

In-charge: Rev. WONG Ka Fai

Fairview Park Alliance Church

Clifford C. F. Wong Community Centre

32 Golden Bamboo Road North, Fairview Park, Yuen Long, N.T.
Tel: 2482-034 Fax: 2471-4636

E-mail: info@churchfairview.com

In-charge: Mr. TANG Tai Hong, Aca
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855 : 3689-2299 H : 2291-4044
& : pccentre@cmapc.org
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Mustard Seed Social Service Center
UG, Tsuen Wan Garden Commercial Centre Il
12-18 Texaco Road, Tsuen Wan, N.T.

Tel: 2612-2400 Fax: 2614-0789
E-mail: mustardseedssc@gmail.com
In-charge: Mr. TANG Wai Man, Raymond

Discovery Bay Alliance Church Community Centre
Unit GO1, G/F, Discovery Bay Office Centre, No.2 Plaza Lane,
Discovery Bay, Lantau Island, N.T.

Tel: 2987-8136 Fax: 2987-8930

E-mail: centre@dbac.org.hk

In-charge: Ms. YIP Wing Man

Christian & Missionary Alliance

Pentecostal Church Neighbourhood Centre

No.15, G/F, Hoi Tai House, Hoi Fu Court, Mongkok West, Kowloon.
Tel: 3689-2299 Fax: 2291-4044

E-mail: pccentre@cmapc.org

Centre-in-charge: Ms. LAI Siu Wai

THE C & M Alliance Wah Kee Neighbourhood Centre
Room 601-606, Wah Kee House, Wah Fu Estate, Hong Kong.
Tel: 2538-0644 Fax: 2291-4044

E-mail: wknc@wahkeechurch.org.hk

Centre-in-charge: Ms. LAl Siu Wai

THE C & M Alliance Wah Kee Church Social Services Centre
No.49 Shek Pai Wan Road, Tin Wan, Aberdeen, Hong Kong.

Tel: 2551-3683 Fax: 2875-9837

E-mail: wkservicecentre@wahkeechurch.org.hk

Centre-in-charge: Ms. LAI Siu Wai

THE C & M Alliance Wah Kee Youth Centre
Room 620-624, Wah Kee House, Wah Fu Estate, Hong Kong. *
Tel: 2551-6629 Fax: 2550-5664
E-mail: wkcentre@wahkeechurch.org.hk
Centre-in-charge: Ms. LAl Siu Wai

Suen Mei Speech & Hearing Centre

Unit 5 (South Portion), G/F, Lai Chi Kok Bay Garden, 272 Lai King Hill Road, Kowloon.
Tel = 2743-7377 Fax: 2370-3048

E-mail * info@suenmeicentre.org.hk

In-charge: Mrs. Bessie PANG
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Social Services Limited
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ANNUAL REPORT OF SOCIAL SERVICES
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M/F., GIC Bldg., Olympian City (Phase I) ,11 Hoi Fai Road, Tai Kok Tsui, Kowloon.

Bah Tel | 2787 5212 BE Email | cao@cmasshk.org |
f$E Fax | 2395 2855 #8iE Website | www.cmasshk.org |
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