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Let me thank God who gives us the strength
to face this fast-changing society. Events of
social action, reforms in services and high
standard of demand from service users are
engines of changes. To reform is always not an
easy task. Instead of just following what the
others do, we would like to deliver services
that truly meet the needs of service users.

This year, we enlarged and deepened the
scale of our supporting services for demented
elderly, so more elderly people could be
served. Meanwhile, to further develop the
services established in the past years, we
renovated our elderly centres and improved
the centre facilities. As the 15-year free
quality education will be launched in
September 2017, our early childhood
education will undergo a reform to respond
to the changes. To be ready for this transition,
we carried out preparation work aimed to
create favourable environment, institutions
and curriculum for our teachers, staff and
students. We also made a sharp turn in terms
of the direction of counselling services from
the general public to child care. However, it is
still in a stage of exploring and we wish God
guiding us to provide better services to
children and parents.

On behalf of the social service committee, |
would like to give thanks to our staff and
teachers who endeavour to contribute. To our
God and Father be glory for ever and ever.

BB QERR

General Secretary for Social Services
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The needs of community in terms of quality
and quantity change along with the political
and economic transformation of our society. In
order to respond to these community needs
and to uphold our organisation objectives, i.e.
In the spirit of Christ's love, we preach the
gospel, to provide wholistic care, to serve the
community, we ought to have foresight about
the community development and to nurture
an innovative organization. Meanwhile,
preparation of human resources and
professional competence in all departments
with upgrades of systems, facilities and
improvement of business process are essential
to cope with the dynamic changes.

Regarding human resources and professional
training, we pay specific attention to internal
training by holding learning groups and
programmes led by experts to consolidate
professional skills of our social workers and
teachers. We encourage our staff to join field
trips which they can learn from local and
foreign organisations of their experiences and
knowledge. Professional sharing group of
elderly services and teachers Vvisiting
programmes of nursery schools are organised
to  facilitate  our  intra-organisational
knowledge sharing. This year, two projects
organized by King Lam Neighbourhood
Elderly Centre and Yau Lai Neighbourhood
Elderly Centre have been grant Special Award
and Champion Award (territory wide) in
Opportunities  for the Elderlies Project
respectively. The awards received reflected
the staunch efforts of our staff who serve the
community with their creative spirit.

The diversity of modes of service is another
important direction to meet the needs of
community. Apart from implementation of
training groups, we extend different types of
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supporting service for elderly with dementia.
Preventive measures are promoted in each
community and more platforms are made
available to them. For instance, Rivera Garden
Elderly Learning Centre is going to carry out
the twelve months prevention programmes
for the elderly with mild cognitive impairment
in the community by organizing systematic
cognitive training, learning classes and
physical exercise activities at the centre. Tsui
Lok Neighbourhood Centre for the Elderly will
launch the ‘360 Elderly Health Development
Project’, which provides elderly with
information on health self-management by
multi-disciplinary paramedical professionals.
Meanwhile, we reinforced the teaching
programmes and gave additional support to
children with special educational needs in
nursery schools. Personal Growth and
Counselling Centre has also shifted its focus
to work on children with developmental
difficulties and their parents by providing
more relevant trainings and parenting courses.

We have positive feedback in the trial of
business process improvement plans. We
hope this initiative would improve our
administrative efficiency at every level, from
central administration to centre operation. We
recognise the importance of bottom-up
communication and have consulted our staff
to share their opinion in their daily working
process. Suggestions gathered would be
reviewed and put into practice through
implementation of the projects of Social
Welfare Development Fund (Phase llI).

There were renovation projects completed in
two of our elderly centres. The new centre
layout allows more effective use of space and
therefore, more varieties of group and
programmes could be delivered. In the next
two years, we expect four more renovation
projects of our centres to be finished.

There have been more workloads to meet the
higher ~demand for transparency of
organisation corporate governance by the
public, government and sponsors. In the last
year, we commenced the implementation of
the Best Practice Manual launched by Social
Welfare Department. With regard to our
established administrative procedures, we
develop policy and procedures for the use of
Lump Sum Grants and the human resource
management. This policy significantly raises the
transparency of the organisation's finance and
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salary adjustment procedures, and it makes
sure that sufficient information is open and
available to the public and relevant parties.
Under the supervision of the social service
committee, and by the brilliant effort of our
staff, we achieved a balanced budget in each
subvented service and maintained a financially
sound Lump Sum Grant surplus. In the next
year, we will carry out a comprehensive
salary and staff structure review, and give
recommendations on the use of fund.

The use of resources in the organization, the
changing mode of subsidy from the
government on early childhood education,
and more accountability on the use of Lump
Sum Grant are some of the major challenges
we have to overcome in the near future. We
shall continue to strive for the provision of
services to the needed. | would like to take
this opportunity to express my gratitude and
appreciation to the members of Executive
Committee and Social Services Committee for
their endeavours which are indispensable for
social service office to put its objectives into
practice. Let us give praise to our God who
makes all things work together for good to
them that love him.

RERBZEETRIER
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The free quality kindergarten education policy will
commence in 2017/18. The government expects to
raise its funding to kindergarten education from 4.1
thousand million dollars to a record high at 6.7,
reflecting the government's growing support. Although
more subsidies are allocated to whole-day and long
whole-day kindergartens, there are inadequate of 3.
services to double-income parents as a result of limited
capacity and student-to-teachers ratio in long
whole-day nursery schools. Deficiency of financial
resources and instability of human resource remain to
be the major challenges to the operation of long
whole-day nursery services. Education development
and social responsibilities are regarded highly in our
organisation. We will make all-out effort continuing to
give suitable and quality services to the children and
their parents basing on our service objectives.

1. Emphasize language learning

In addition to the fundamental curriculum, our schools
developed school-based programmes by introducing
different learning elements into them. Reading is one
of the essential elements for our children's long-term
language learning. We invited professionals to train
our teachers to teach by using picture books in
different aspects, including listening, speaking and
reading. Participated in the ‘enhancing Children
Language Learning Scheme’ organized by the
school-based support section of Education Bureau,
we had school development officers regularly sharing
with our teachers the strategies and activities of
early-age language learning. Through these measures,
we hoped that children could have more diverse
language learning experiences.
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2. Continuous learning assessment

Teaching plan, implementation and evaluation are
three major components in children’s learning. A
suitable set of "assessment tools" can make clear the
learning focus and conveying feedback. Thus, based
on our children well-established development
portfolio and incorporating suggestions from the
Education Bureau and experts, we adopted "learning
assessment" and  "development assessment"
simultaneously. Children development portfolio has
also been revised. Pupils' performance would be
assessed in six aspects of the project learning:
"physical fitness and health", "language", "early
mathematics", "science and technology", "self and
society" and "arts". The quantitative assessment
allows parents and teachers to understand the
learning progress of children and make effective
adjustments to the curriculum in each area.

3. Caring Special Needs

Supporting pupils with special educational needs was
one of our major objectives. We provided resources
for our integrated programme teachers to refine their
skills and knowledge. Lecturer of child education and
social work from Hong Kong Institute of Vocational
Education, therapists and experts were invited to hold
workshops on "Practical skills in speech therapy".
Teachers understood the basic concepts, principles
and effects in speech therapy through lectures,
demonstrations and case studies in this workshop. It
inspired teachers on the implement of "individual
training programme", enhanced their understanding
in using therapeutic tools and capabilities to provide
training to children with language delay. Besides, our
schools gave supportive counsellig in children
emotions and social skills learning according to pupil's
special needs. Teachers met with parents to share on
the skills on supporting children’s development.
Stationing school social workers had also provided
casework services for children. From our experiences,
it was proved that children have shown improvements
after receiving counselling.

We encouraged schools to collaborate with
professional groups and community organizations to
introduce and improve new teaching methods and
curriculums.  They joined the school-based
collaboration project - "supporting children with
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potential difficulties in reading and writing" and
reinforced the idea of activity-based learning to
support children with special needs in language
development.

4. Professional training for teachers

We always strive to facilitate teachers' professional
development. The training programme was arranged
according to our annual development foci. To raise
teachers' awareness of school crisis management, we
arranged talks by senior lecturers of the Hong Kong
Baptist University - "Organizational-based crisis
management: types, causes, mind-set and reforms" in
which real cases were analyzed and symptoms of crisis
were explained. "Enhance children's language
learning" was another topic that our schools invited
experts to illustrate key elements of it to teachers.
Education development in Mainland China is now
closely related to us and receives many positive
evaluations from the industry lately. We held a visiting
trip to Shenzhen nursery schools for academic
exchange of training programmes of children services.
Teachers got a better understanding of the Mainland
China's education system and they were inspired by
this exchange in terms of improving our school-based
curriculums.
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In order to abreast with the special education services
in the sector, we visited special education centres and
parent resources centres in the district. Through
sharing and seminars, we explored the possible
cooperation among the centres and our nursery
schools. Also, during the visit to special education
resources centres of Education Bureau, senior officers
illustrated to us the supporting measures taken by
different departments. We commissioned chartered
educational psychologists to give talks to teachers on
the principle of whole-brain development in catering
for student diversity and analysing children's diversity
in learning through case studies.

5. Collaboration between families and
schools

Parents Teachers Associations (PTA) have established
close relationships between parents and the schools.
Through series of activities, seminars and workshops,
children learning experience had been extended and
parents learnt how to improve parenting skills. We
were glad three of our parent volunteers received
from Social Welfare Department the bronze award for
voluntary services, which reflecting their enthusiastic
participation.

6. Linkage with the community

We were invited to join the SIME research project
initiated by the Education University of Hong Kong.
This research programme aimed to establish a
curriculum framework. Our schools collaborated with
education organization in the district actively, such as
art exhibition, open day, experiencing activities with
local primary school, visiting elderly home and
Christmas caroling. These were intended to increase
our children's extra-curricular experiences. Besides,
we kept collaborating closely with early-age teachers
training institutes and continuously providing
placement and attachment opportunities to their
students. We were also invited to give mock
interviews and seminars to those final-year students.
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We have six elderly community centres supporting the
elderly in the communities to enjoy their old age
abundantly. Our objectives this year were:

1. To build a warm, caring and modest age friendly
culture at centres.

2. To develop community care services for the elderly
and their caregivers to compliment the service gaps.

3. To develop diversified voluntary services.

Our main achievements this year were
as follows:

1. Building a warm, caring and modest age friendly
culture at centres

"Age friendly culture" workgroup

Our "Age friendly culture” workgroup was
comprised of staff at various positions from the
elderly centres. According to the Age Friendly
Culture Scheme, we reviewed and improved our
work in 5 aspects: relationship establishment, centre
administration and procedures, services
arrangements, communication, and cultural diversity
of centres. Committees had exchanged their
opinions regarding the practices of this scheme.

Promotion of "Age friendly Culture" activities

Our centres promoted the "Age friendly culture"
activities in our regular services this year, such as
embedding the age friendly theme in monthly
meetings, holding “Age Friendly Relationships”
programmes, running the “Good People and
Good Deeds” project and providing better
trainings to our centres' volunteers to be the
“Friendly Ambassadors". These were to make our
centres more like a home environment for our
members who feel being involved and cared.

Participation in the “Promotion of age-friendly
community programme"”

We encouraged members and social workers of
each centre to join the age-friendly community
programme of their districts and other related
activities supported by the Hong Kong Council of
Social Service in order to establish a friendly
community for the elderly.
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2. Developing community care services for the

elderly and their caregivers to compliment the
service gaps

More resources for Neighbourhood Elderly Centres
and strengthening the community supporting
service

Our Four Neighbourhood Elderly Centres
achieved the requirements of "Funding and
Service Agreement". We now have more than
3,800 members in total. A sum of 1,334 activities,
including promotions of healthy lifestyles,
education and development, caregivers
supporting services, voluntary services, and
recreational programmes, were held by our
centres, which involved 92,200 attendances. This
year, we had handled 531 counselling cases, 185
cases of "hidden elderly" and 155 Minimum Data
Set-Home Care (MDS-HC) Version 2.0
Assessments.

"Good Companion" - Neighbourhood Assistance
to Elderly with Major Neurocognitive Disorder
(Dementia)

Service to elders with Major Neurocognitive
Disorder (MND) was still our main focus this year.
The "Good Companion" served 300 and 453 of
elderly with MND and Mild Cognitions Impairment
respectively as well as 472 elderly caregivers. 196
volunteers participated. 4,939 people were served
and total attendance of the project was 37,624.

"Accompanying with the elderly" scheme

Our Four Neighbourhood Elderly Centres were
running "Elderly Carers Training Programme"
continuously to equip the”Ambassadors” to
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provide community support services to the elderly,
for example, escorting for medical consultation,
accompanying at home, escorting in daytime,
shopping and healthy home cooking services. Our
ambassadors provided 1,750 times of service and
2,287 hours of service to elders.

C&MA Physiotherapy Service

We linked up with A.J.R. charitable foundation
again this year to subsidize part of the
physiotherapy fees for those elderly with financial
needs. Besides, the ambassadors kept promoting
pain relief exercises in the community and
exercised with the frail elders. The number of
elderly served by this programme reached 7,376,
and 895 of which wused our individual
physiotherapy service.

Community Care Fund Assistance Programmes

i. Our Four Neighbourhood Elderly Centres had
participated the "Pilot Scheme of Living
Allowance for Carers of the Elderly Persons
from Low-Income Families". We could assess
the eligibility of elderly caregivers and provide
them counselling services, referrals, supports
and training.

ii. Moreover, our King Lam Neighbourhood
Elderly Centre and Yau Lai Neighbourhood
Elderly Centre continued to be assessment
centres of the scheme "One-off Living Subsidy
for Low-income Households not Living in Public
Housing and not Receiving CSSA", which
handled the applications of qualified applicants.

iii. Our four Neighbourhood Elderly Centres have
become approved centres to assess
applications of elderly dental services since last
September. Elders who are over or above 80
will be given priority in the first phase.

. Developing diversified voluntary services

Encouraging C&MA churches to participate in the
"C&MA, Care and Companion" programme

This year, 19 C&MA churches joined our scheme,
which consisted of 381 volunteers providing 160
times of service, and the number of elderly people
served reached 6,189. 79 volunteers who served
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over 10 hours throughout the year were awarded
"Serve the Senior Wholeheartedly" service badges.

Volunteer Award Presentation Ceremony

On 12 March 2016, our "Volunteer Evolution 360
Sharing Session cum 'C & MA, Care and
Companion' Volunteer Award Presentation
Ceremony" was held. Through this session, we
reviewed our voluntary services development and
laid out the plan of future development in
community supporting services. To deal with
population ageing, voluntary services are
indispensable since the elderly prefers not to live in
residential homes. We should provide suitable
services to the elderly and fill in the existing gaps.
Thus, we organised 3 groups of volunteer, namely
church, community and senior, to provide support
to the elderly in 6 aspects, i.e. individual
community supporting services, group and
community supporting services, home-based
supporting  services, neighbourhood caring
network, caregivers supporting services and
inter-generational integration. In the future, each
centre would strive to build a more harmonic and
elder-friendly community by involving 3 groups of
volunteers to serve in 6 aspects of elderly care.

Life story programme

Our life stories programme was to train young
volunteers to write up stories of the elderly
through visits and interviews. Besides expressing
love and respects, our next generations could learn
from and reflect on each and every elder's unique
story, which was full of life experience, wisdom and
transformation.

This year, we worked with 13 C & MA churches,
elderly and community volunteers to produce 50
life story books. Elders could review their life stories
through these memoirs. We believe it is worth to
do, and we will carry on to draw support from every
C & MA church to continue this programme.

Mobilising the elders, youths and community
volunteers to serve the elderly in need

We actively mobilised the elderly, young people,
church and community volunteers to join our
voluntary services, and encouraged them to take
part in different positions according to their
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strengths. We had 1,808 volunteers this year and
614 of them were elders. 529 volunteers had served
over 10 hours in the year 2015 and were awarded
our annual service badges. Our total servicing
hours reached 45,406 hours in the year 2015.

ERE - RERBEN

Caring Company

We nominated Manual Care Rehabilitation Clinic
which collaborated with Tsui Lok Good Neighbours
Centre for the Elderly in physiotherapy services as
a caring company this year.

. Motivating the community to give concern to the

elderly issues and care about their needs

We published 6,000 copies of elderly service
newsletters this year. Themes of these 3 issues
were related to Life Stories (4@ A {RENEL) + Pets
( [RBEEEE] ) and Body-Mind-Spirit ( [ FFELE Ae
RMEANHE] ) respectively.  Through  these
publications, we hoped for more attentions on
elderly issues and their needs from the community.
Besides, we hoped these publications could help
to elevate the elderly's affection to their
surroundings, such as carers, volunteers and Hong
Kong. This could also reveal the elders' energy,
creativity and observations of the society.

. Caring the elderly's spiritual health and partner

with churches in evangelism

Every centre concerned about the psychological
and spiritual needs of the elderly. Our centres
worked with churches on religious exploration
activities, psychological and spiritual health talks,
evangelism meetings and elderly fellowship, etc.

. Staff development and training

Staff development and training mean a lot to our
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organisation. We used Social Welfare Development
Fund to organize different training courses, including
"Professional Training and Supervision Group for

Elderly Service - Casework", "Understanding
Dementia Workshop", " Major Neurocognitive
Disorders (Dementia) - Elderly Household

Environment Assessment Sharing”, "From Project
Management to Project Leadership", "Retreat Day
for Elderly Service Social Workers", "Excel
Workshop - Advanced Level", "Emotional Health

Group", "Manual Handling Workshop" and "Visiting
Trip - Elderly Services in Singapore".

Future Development

We will keep serving and caring the elderly with major
neurocognitive disorders dementia and their caregivers
next year by continuing to organise "Good Companion
- Neighbourhood Assistance to Elderly with Major
Neurocognitive Disorders (Dementia)" which is now
sponsored by Fu Tak lam Foundation Limited.
Neighbourhood Mutual Help Cognitive Training Group
will be set up to explore the successfulness of the home
base cognitive training service model by volunteers.
Besides, we will carry on developing pain-soothing
service and community supports in order to fill in the
gap of service in the community. Also, we will follow the
360 voluntary services programme by recruiting more
volunteers from 3 different social groups and providing
services in 6 aspects to develop a better community.

WACH UNION HONG KoNG LD,

DY TOUR

ELDERLY SEHV|¢ES STU
16/11/2015 - 19/1 1/2015

SINGAPORE
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CERTIFIED PUBLIC ACCOUNTANTS

INDEPENDENT AUDITOR’S REPORT
TO THE BOARD OF DIRECTORS OF CHRISTIAN & MISSIONARY ALLIANCE CHURCH UNION
HONG KONG LIMITED
BRNEHNGELENEARAS

(incorporated in Hong Kong and limited by guarantee)

We have audited the financial statements of Christian & Missionary Alliance Church Union Hong Kang
Limited — C & M A Social Services (the “Organization”) set out on pages 3 to 24, which comprise the
statement of financial position as at 31 March, 2016, and the statement of comprehensive income,
statement of cash flows and statement of changes in reserves and funds for the year then ended, and a
summary of significant accounting policies and other explanatory information.

The financial statements of the Organization do not form part of the specified financial statements of
Christian & Missionary Alliance Church Union Hong Kong Limited (The “Union”).

Management’s Responsibility for the Financial Statements

The Committee Members of the Organization are responsible for the preparation of financial statements
that give a true and fair view in accordance with Hong Kong Financial Reporting Standard for Private
Entities issued by the Hong Kong Institute of Certified Public Accountants, and for such internal control as
the Committee Members determine is necessary to enable the preparation of financial statements that are
free from material misstaternent, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit, and to report
our opinion solely to you, and for no other purpose. We do not assume responsibility towards or accept
liability to any other person for the contents of this report. We conducted our audit in accordance with
Heng Kong Standards on Auditing issued by the Hong Keong Institute of Certified Public Accountants.
Those standards require that we comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the financiai statements are free from material misstatement.

An audit involves performing procedures to cbtain audit evidence about the amounts and disclosures in

the financial statements. The procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or error.
In making those risk assessments, the auditor considers internal control relevant to the Organization’s
preparation of financial statements that give a true and fair view in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectiveness of the Organization’s internal control.  An audit also includes evaiuating the

appropriateness of accounting policies used and the reasonableness of accounting estimates made by

the Committee Members, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

3oday s, 03pny U‘H '55' 5 ﬁg gl-"




poday sJoupny [ff b o

INDEPENDENT AUDITOR’S REPORT
TO THE BOARD OF DIRECTORS OF CHRISTIAN & MISSIONARY ALLIANCE CHURCH UNION
HONG KONG LIMITED
EHHEHOTEERGAMAT

Opinion

In our opinicn, the financial statements give a true and fair view of the financial position of the
Organization as at 31 March, 2016 and of its financial performance and cash flows for the year then
ended in accordance with Hong Kong Financial Reporting Standard for Private Entities and have been
properly prepared in accordance with the “Lump Sum Grant Manual’, the “Guide to Social Welfare
Subventions” and complied with the requirements as stipulated by Social Welfare Department and
Community Care Fund on implementing the Community Care Fund Programme and other instructions
issued by the Director of Social Welfare.

/?Z_,%,___ f( C -

Fan, Chan & Co.
Certified Public Accountants
Hong Kong, 14 October, 2016

Roams 1007-1012, 10/F,, K. Wah Centre, 191 Java Road, North Paint, Hong Kong
AL AR 191 YR AR DL 10 7 1007-1012
Tel: (852) 2816 3188 Fax: (852) 2891 5103 Email: fanchan@fanchan.com
Fan, Chan & Co. is 8 member firm of Nexia jonal, a worldwid k& of independ ing and consulting firms.
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CHRISTIAN & MISSIONARY ALLIANCE CHURCH UNION HONG KONG LIMITED
- C & M A SOCIAL SERVICES
EEHEHGEFERBGAMAT -HEaH SRR

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 MARCH, 2016

Note 2016 2015
HK$ HK$
(Restated)
(Note 21)

Income
Social Welfare Department’s subvention and grants (4) 18,529,721 19,792,674
Donations and subventions from other sources (5) 7,643,745 8,513,180
Fee income and assistance (8) 33,126,782 30,013,802
Programme income (8) 3,407,344 3,391,880
Sales and services, net 704 -
Bank interest income 17,282 1,680
Sundry income 363,070 160,712
Total income 653,088,648 61,873,928

Deduct:

Expenditure

Administrative expenses 448,596 477,597
Audit fee 98,700 89,625
Building management fee 575,877 529,278
Capital expenditure for designated donations 122,389 350,809
Central items 436,194 663,470
Depreciation and amortization 3,074,465 3,417,640
Food 1,458,200 1,386,952
Government rent and rates 550,235 534,321
Insurance premium 268,283 235,182
Personnel emoluments {7} 47,299,722 43,572,728
Programme expenses {8) 5,037,196 4,715,272
Rental expenses 1,533,745 1,527,608
Repairs and maintenance 608,104 496,016
Social Welfare Development Fund Expenditure 221,501 195,409
Store and equipment 559,908 545,284
Sundry expenses 474,869 622,945
Transportation and travelling 80,014 68,625
Utilities 1,284,330 1,267,521
Written off of property, plant and equipment 15,763 14,198
Total expenditure 64,148,091 60,710,460
(Deficit)/surplus and total comprehensive income for the year (1,059,443) 1,163,468
P.3
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CHRISTIAN & MISSIONARY ALLIANCE CHURCH UNION HONG KONG LIMITED
- C & M A SOCIAL SERVICES
ERAEETEEREGARAR -EEGGREE

STATEMENT OF FINANCIAL POSITION
FOR THE YEAR ENDED 31 MARCH, 2016

Note 2016 2015
HK$ HKS$
(Restated)
{Note 21)
Non-current assets
Property, plant and equipment (10) 6,791,679 8,688,333
Loan to the Union i - 9 5,360,000 6,800,000
12,151,679 15,488,333
Current assets
Inventories (11) 62,320 68,374
Deposit, prepayment and other receivables (12) 1,726,092 1,125,241
Amounts due from related parties (20) 67,550 73,145
Cash and cash equivalents (14) 33,381,083 31,911,824
35,237,045 33,178,584
Current liabilities
Accounts and other payables 1,278,915 1,261,585
Receipt in advance 1,984 656 2,545,262
3,263,571 3,806,847
Net current assets 31,973,474 28,371,737
Total assets less current liabilities 44,125,153 44,860,070
Non-current liabilities
Provision for long service payment (15) 841,804 773,317
Deferred income (17) 753,043 497,004
1,594,847 1,270,321
Net assets 42,530,306 43,589,749
Total reserves and funds
Accumulated general fund 1,147,066 814,656
Designated funds 41,383,240 42,775,093
(16) 42,530,306 43,589,749

The financial statements were approved and authorised for issue by the Sccial Services Committee

on 14 October, 2016 and are signed on its behalf by

Chairman of General Secretary of
Social Services Committee Social Services Committee
C & M A Social Services C & M A Social Services

P.4
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1. WA S HE (FRHBFERBIAR $63,088,648)

Chart of Income (Total income for this financial year is $63,088,648)

TESHE RSN
C&MA Church Union & Church Donations
Az @5 Community Chest Donation 3.7%
3.8%

# & HEB) Education Bureau’s Subvention
3.9%

HERNZEER
Social Welfare Department’s Subvention

29.4%

UG & & EBE A Fee Income & Assistance

57.9% /
H B & A Other Donations and Income

BoA
1.3%

2. THAWRE (FMBFEEBZH$64,148,091)
Chart of Expenditure (Total expenditure for this financial year is $$64,148,091)

— %8 {EsZ ) General Operational Expenses
11.2%

JEE) I Programme Expenses

Ad  EMREREE 7:9%
Rent, Rates & Management Fee
2.4%
BEFEH
Depreciation, Amortization or Disposal
4.8%

8 T8 Personal Emoluments
73.7%

| THIEH | &3 |

AT

ot @ = D 59

9L0Z /SLO ¢ 1904 Hey) jepueuly




3 4

16
B

;rcb

fihs

1]
S

o
I\m

Fm

\’l"l

9AI9S3Y

ﬁ‘:’fﬁ

ue

£

dP

9AI9S8Y pun JUSPIAO
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Lump Sum Grant

6.8% % HAvE L
6.8% and

E B A Subvention Received 15,688,875.00 360,450.00 970,603.00 [17,019,928.00

HabUg A Other Income 274,923.98 - - 274,923.98
(A): | 15,963,798.98 360,450.00 970,603.00 [17,294,851.98

N2 i Personal Emoluments Paid 14,716,265.10 355,281.00 710,427.77 [ 15,781,973.87

H#b3Z I Other Charges Paid 1,067,463.82 - 1,067,463.82
(B): | 15,783,728.92 355,281.00 710,427.77 {16,849,437.69

=& &%k Surplus for the Year (A) - (B) 180,070.06 5,169.00 260,175.23 445,414.29

hn Add: 7 4 Z#% Surplus b/f 5,962,120.88 652,113.73 | 2,241,091.42 | 8,855,326.03

FE R B T#116.8% M H b iEAL (420,060.03) 420,060.03

Transfer from Snapshot Staff to 6.8%

and other post

A Less: | EIEF Refund to Government 227,181.00 227,181.00

BEAEX T Surplus cff 6,142,190.94 10,041.70 | 2,921,326.68 | 9,073,559.32
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BiE 0 2787-5212 {EE : 2395-2855
EE : cao@cmasshk.org
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Bk 0 2873-3026 {EHHA : 2873-0754
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C & M A Social Services

M/F., GIC Bldg., Olympian City (Phase I),

11 Hoi Fai Road, Tai Kok Tsui, Kowloon.

Tel : 2787-5212 Fax : 2395-2855

E-mail : cao@cmasshk.org

General Secretary for Social Services : Mr. LAU Kwok-wa

Nursery Schools

Christian & Missionary Alliance Fu Shan Nursery School
No. 1-6 Lower Ground 1, Fu Shun House,

Fu Shan Estate, Kowloon.

Tel : 2351-2833 Fax : 2320-5201

E-mail : fushan@cmasshk.org

Principal : Ms. Leung Yi Ling

Christian & Missionary Alliance Shatin Nursery School
1-13, G/F, Oriole House, Sha Kok Estate, Shatin, N.T.
Tel : 2648-9486 Fax : 2686-1902

E-mail : shatin@cmasshk.org

Principal : Ms. Ho Yuen Han

Christian & Missionary Alliance Lei Tung Nursery School
102-112, G/F, Tung Hing House,

Lei Tung Estate, Ap Lei Chau, Hong Kong.

Tel © 2871-2791 Fax : 2874-9407

E-mail : leitung@cmasshk.org

Principal : Ms. Chan Sau Yin

Christian & Missionary Alliance South Horizons Nursery School
Upper Ground Floor, Block 29,

Phase IV, South Horizons, Yi Nam Road,

Ap Lei Chau, Hong Kong.

Tel : 2873-3026 Fax : 2873-0754

E-mail : southhorizons@cmasshk.org

Principal : Ms. Mok Yee Wah

Christian & Missionary Alliance Plover Cove Nursery School
Shop 106, Level 1, Plover Cove Garden,

3 Plover Cove Road, Tai Po, N.T.

Tel : 2650-8223 Fax : 2650-8330

E-mail : plovercove@cmasshk.org

Principal : Ms. Wong Pui Chu

Christian & Missionary Alliance Tin Chung Nursery School
1/F, Ancillary Facilities Block,

Tin Chung Court, Tin Shui Wai, Yuen Long, N.T.

Tel + 2253-0100 Fax : 2253-0313

E-mail : tinchung@cmasshk.org

Principal : Ms. Man Fung Wo

RERLD
EEYEEERTRENESPL
MATREZBRFEHLGI01E
MABRRZHFEEBEM T11E
Bih 0 2432-7232  {HH : 2435-7756
& : cheunghang@cmasshk.org

ROEE - ZPHEEE

EEYEEeAEEEMRREMESHO
MATEHERSMESMBELEH LT
&5 2703-56123  {HH : 2703-7270
EH : kinglam@cmasshk.org

ROEE: BREERL

EEBYEEEHBRABS PO
NEERERERREE T

BEiE 0 2346-3231  {HHE : 2775-2557
B : yaulai@cmasshk.org

FLEM : AL

EEBYEEENREREEBEPLO

BB IS M ERFI 2 12 1 T 2957

BiE 0 2552-1115 {EE : 2518-7812
EH : leifook@cmasshk.org

FOEE  FEHLL

EEYEESREEEEN
MARZEEGBTEEISEIE15-16 L AD1E
BiE 0 2406-0201  {HE : 2406-7844
B : rivieragardens@cmasshk.org

ROEE - ZHEEEE

EBYEESBARERMHL

BB EREPRITIEN T

B35 1 2814-9701  {EHE : 2555-3493
EH : tsuilok@cmasshk.org

RLEMS AR

Elderly Centres

C & M A Cheung Hang Neighbourhood Elderly Centre
LG 301 Commercial Complex,

Cheung Hang Estate, Tsing Yi, N.T.

Unit 11, G/F, Wing B, Hang Chun House,

Cheung Hang Estate, Tsing Yi, N.T.

Tel : 2432-7232 Fax : 2435-7756

E-mail : cheunghang@cmasshk.org
Centre-in-charge : Mr. Pang Sai Kit

C & M A Bradbury King Lam Neighbourhood Elderly Centre
G/F, King Lam Neighbourhood Community Centre,

King Lam Estate, Tseung Kwan O, Sai Kung, N.T.

Tel : 2703-5123 Fax : 2703-7270

E-mail : kinglam@cmasshk.org

Centre-in-charge : Ms. Poon Yuk Ching

Christian & Missionary Alliance Yau Lai Neighbourhood Elderly Centre
G/F, Tsui Lai House, Yau Lai Estate, Yau Tong, Kowloon.

Tel : 2346-3231 Fax : 2775-2557

E-mail : yaulai@cmasshk.org

Centre-in-charge : Ms. Wu Yuet Sheung

C & M A Lei Fook Neighbourhood Elderly Centre
Unit 29, G/F, Lei Ning House,

Ap Lei Chau Estate, Hong Kong.

Tel : 2552-1115 Fax : 2518-7812

E-mail : leifook@cmasshk.org

Centre-in-charge : Ms. Lee Man Lee

C & M A Riviera Gardens Elderly Learning Centre
Podium D, Block 15-16, Yi Lok Path,

1/F (UG) Riviera Gardens, Tsuen Wan, N.T.

Tel : 2406-0201 Fax : 2406-7844

E-mail : rivieragardens@cmasshk.org
Centre-in-charge : Mr. Pang Sai Kit

C & M A Tsui Lok Good Neighbours Centre for the Elderly
G/F, Tsui Luk House, Tsui Lok Estate,

Chai Wan, Hong Kong.

Tel + 2814-9701 Fax : 2555-3493

E-mail : tsuilok@cmasshk.org

Centre-in-charge : Ms. Wu Yuet Sheung
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Study Centres

C & MA Bradbury Kwai Fong Study Centre
No.1-4, G/F, Kwai On House,

Kwai Fong Estate, Kwai Chung, N.T.

Tel : 2423-0526 Fax : 2429-0502
E-mail : kfchurch@biznetvigator.com
In-charge : Ms. Au Pui Lin

C & MA Lei Moon Study Centre

No. 9-12, G/F, Lei Moon House (Low Block),

Ap Lei Chau Estate, Hong Kong.

Tel : 2814-7003 Fax : 2554-9796
E-mail : cmashc@cmashc.imsbiz.com.hk
In-charge : Rev. Lau Lap Mo

C & MA Bradbury Kwong Fuk Study Centre
No. 119-122, G/F, Kwong Lai House,
Kwong Fuk Estate, Tai Po, N.T.

Tel : 2657-3660 Fax : 2657-3662
E-mail : kfccma@gmail.com

In-charge : Rev. Ko Chi On

Christian & Missionary Alliance Long Ping Study Centre

No. 105-108, Chu Ping House,

Long Ping Estate, Yuen Long, N.T.
Tel + 2477-7410 Fax : 2475-7594
E-mail : cmalp@biznetvigator.com
In-charge : Ms. Ip Kam Sau

Christian & Missionary Alliance Tai Wo Hau Study Centre
No. 1-4, G/F, Fu Kwai House, Tai Wo Hau Estate,

Tsuen Wan, N.T.

Tel : 2420-6378 Fax : 2481-4592
E-mail : cma_twhc@yahoo.com.hk
In-charge : Rev. Cheung Wan Sang

Oi Man Alliance Church & Study Centre

Room B, 2/F, Oi Man Estate Hall, Oi Man Estate,

Ho Man Tin, Kowloon.

Tel : 2715-9755 Fax : 2712-6290
E-mail : info@oimancma.org.hk
In-charge : Rev. Mak Yiu On

Yuen Kei Study Centre

No. 12-14, G/F, Bik Shui House,

Shui Pin Wai Estate, Yuen Long, N.T.
Tel : 2473-6650 Fax : 2476-2170
E-mail : info@yuenkei.org.hk
In-charge : Rev. Wong Wing Keung

C & MA Bradbury Wah Kwai Study Centre
Wing A, G/F, Wah Lim House,

Wah Kwai Estate, Hong Kong.

Tel : 2875-1774 Fax : 2875-8380
E-mail : sc@wke.hk

In-charge : Mr. Chan Kin Wing
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Christian & Missionary Alliance Shek Pai Wan Study Centre
Unit 2, P/F, Pik Ngan House, Shek Pai Wan Estate, Hong Kong.

Tel : 2553-5019 Fax : 2552-8592
E-mail : wchac@netvigator.com
In-charge : Mr. Kwok Kay Wang

Others

Discovery Bay Alliance Church Community Centre
Unit GO1, G/F, Discovery Bay Office Centre,

No.2, Plaza Lane, Discovery Bay, Lantau Island, N.T.

Tel : 2987-8136 Fax : 2987-8930
E-mail : centre@dbac.org.hk
In-charge : Mr. Yam Chun Long

North Point Alliance Church Family Service Centre
Phase 2, 2/F, Maximall, 233 Electric Road,

North Point, Hong Kong.

Tel + 2234-6010 Fax : 2234-6050

E-mail : npacfam@npac.org.hk

In-charge : Rev. Lawrence K.W. Chan

Christian & Missionary Alliance Tuen Mun Church
Family Services - Hing Yiu Service Centre

No. 26-29, 32-35, G/F, Hing Yiu House,

Tai Hing Estate, Tuen Mun, N.T.

Tel + 2464-8152 Fax : 2464-8155

E-mail : cmapcsc@yahoo.com.hk
Centre-in-charge : Ms. Fong Siu Yuk

Shatin Alliance Community Services Centre

G/F, Yue Yuet House, Yue Tin Court, Shatin, N.T.
Tel © 2648-9281 Fax : 2635-4795

E-mail : centre@shatinalliance.org.hk
Centre-in-charge : Ms. Lo Mung Ming

C & M Alliance Wah Kee Youth Centre, The
Room 620-624, Wah Kee House,

Wah Fu Estate, Hong Kong.

Tel - 2551-6629 Fax : 25650-5664
E-mail : wkecentre@wahkeechurch.org.hk
Centre-in-charge : Ms. Lai Siu Wai

Christian & Missionary Alliance Yuen Kei Family Service Centre

Room 901, 9/F, Yuen Long Trade Centre,
99-109 Castle Peak Road, Yuen Long, N.T.
Tel : 2470-2132 Fax : 2470-2810
E-mail : yuenkeifsc@yuenkei.org.hk
Centre-in-charge : Ms. Lee Lai Ping
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C & M A Island Harbourview Mutual Help Child Care Centre
M/F., GIC Bldg., Olympian City (Phase 1)

11 Hoi Fai Road, Tai Kok Tsui, Kowloon.

Tel : 2271-4513 Fax : 2395-2855

E-mail : island_h_mhccc@cmasshk.org

In-charge : Mr. Yan Ho On

Christian & Missionary Alliance Tung Chung Church Education Centre
Shop 101, 1st floor, Yat Tung Shopping Centre,

Yat Tung Estate, Tung Chung, Lantau Island, N.T.

Tel : 3141-7319 Fax : 3141-7316

E-mail : centre@tcac.org.hk

In-charge : Ms. Edith Yeung

Kornhill Alliance Church Family Services Centre
G/F, Tai Ming House, 9 Greig Road,

Quarry Bay, Hong Kong.

Tel © 2516-5113 Fax : 2516-5505

E-mail : fsc@kac.org.hk

Centre-in-charge : Ms. Pun Kwai Lin

C & M Alliance Wah Kee Church Social Services Centre, The
49 Shek Pai Wan Road, Tin Wan, Hong Kong.

Tel : 25651-3683 Fax : 2875-9837

E-mail : wkcentre@wahkeechurch.org.hk

Centre-in-charge : Ms. Lai Siu Wai

Christian & Missionary Alliance Personal Growth and
Counselling Centre

10/F, Hanley House, 776-778 Nathan Road,

Prince Edward, Kowloon.

Tel © 2397-8183 Fax : 2397-8212

E-mail : cmapgcc@cmasshk.org

In-charge : Mr. Lau Kwok Wa

Kei Yam Family Services Centre

10/F, 99 Plaza, 99 Tai Ho Road, Tsuen Wan, N.T.
Tel : 3188-1123 Fax : 2412-4230

E-mail : kyfsc@kychurch.org.hk

In-charge : Rev. Siu Yu Fat

C & M Alliance Wah Kee Neighbourhood Centre, The
Room 601-606, Wah Kee House,

Wah Fu Estate, Hong Kong.

Tel : 2538-0644 Fax : 2291-4044

E-mail : wknc@wahkeechurch.org.hk
Centre-in-charge : Ms. Lai Siu Wai

Christian and Missionary Alliance Pentecostal Church
Neighbourhood Centre

No. 15, G/F, Hoi Tai House,

Hoi Fu Court, Mongkok West, Kowloon.

Tel : 3689-2299 Fax : 2395-6793

E-mail : pccentre@cmapc.org

Centre-in-charge : Ms. Lai Siu Wai
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B : suenmei1@netvigator.com
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Christian & Missionary Alliance Jireh Church Resource Centre
for Parents

No. 1-2, Lower Ground 2, Fu Yan House,

Fu Shan Estate, Kowloon.

Tel © 2715-2098 Fax : 2715-2198

E-mail : jirehchurch@gmail.com

In-charge : Rev. Tang Wai Kwong

EEBYEESTEENREREF L

UG, Tsuen Wan Garden Commercial Centre I,
12-18 Texaco Road, Tsuen Wan, N.T.

Tel : 2612-2400 Fax : 2614-0789

E-mail : twccma@cmacuhk.org.hk

In-charge : Rev. Cheung Wan Sang

Fairview Park Alliance Church Clifford C. F. Wong Community Centre
32 Golden Bamboo Road North,

Fairview Park, Yuen Long, N.T.

Tel + 2482-0343 Fax : 2471-4636

E-mail : info@churchfairview.com

In-charge : Mr. Cheung Chiu Chi

Blessing Thai Service Centre

Flat A-C, 2/F, Kam Fai Commerial Building,
31-35 Sa Po Road, Kowloon City, Kowloon.
Tel + 2718-8090 Fax © 3011-5450
E-mail : blessingthaisc@yahoo.com.hk
In-charge : Ms. Lee Chui Ling

Christian & Missionary Alliance Kwun Tong Church Family
Service Centre

G/F., 95-97 Ting On Street,

Ngau Tau Kok, Kowloon.

Tel: 2116-4052 Fax : 2757-3072

E-mail : ktcfsc@yahoo.com.hk

In-charge : Ms. Man Miu Chun Karen

Affiliated Organization

Suen Mei Speech & Hearing Centre

Unit 5 (South Portion), G/F, Lai Chi Kok Bay Garden,
272 Lai King Hill Road, Kowloon.

Tel : 2743-7377 Fax : 2370-3048

E-mail : suenmeil1@netvigator.com

In-charge : Mrs. Bessie Pang
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Christian & Missionary Alliance Church Union Hong Kong Limited

NBEKR AR IS IRIE 155 BSH — HBUT AR 3% 0 R A2
M/F., GIC Bldg., Olympian City (Phase 1),
11 Hoi Fai Road, Tai Kok Tsui, Kowloon.

B Tel 2787 5212

#H Fax 2395 2855

EH E-mail  cao@cmasshk.org

#Ht Website http://www.cmasshk.org




